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LEAVE B ENEFITS  

Ho l id ays  

Housest aff  are consider ed to  be ava ilable to be schedu led 365  days a year  includ ing all 

re ligious and secular ho lidays.  Due to variat ions am ong pro gram s�¶ t rain ing and clinical 

requir em ent s,  re quests  for  t ime  off will  be grant ed based on specif ic policies of each pr ogram 

regarding schedu ling , requ est ing t ime  off  and vacat ion. 

Va cati on  

Housest aff  are all owed annu al  pa id vacat ion of th ree weeks. Vacat ion t ime  is not  cum ulat ive 

from  year  to  year and unu sed vacat ion cann ot  be carr ied over  to anoth er academ ic year. 

MCWAH will  not  pay housesta ff for  unused vacat ion upon separat ion of em ploym ent  or the 

end of Traine �H�¶s term  or Agreem ent .  

Edu cati on al  Leave  

Housest aff  (PG II a nd above)  are al lowed up  to  one week of edu cat ional  leave, wi thou t 

int err upt ion of pay or benefi t s, cont ing ent  upon the appr oval  by th e Prog ram  Direct or. 

Educat ional  leave may be used for confer ences, sem inars, pr ofessional  associa t ion m eet ing s 

and/ or board or I TE preparat ion includ ing home  stud y.  Educat ional  leave  m ay not  be used f or  

clinical  ro tat ions eith er dom est ic or abro ad or for  any oth er act ivi t y for which  a separate 

app ro val  process exists  (e.g.,  global  ro tat ion requ ests,  one- t ime  ro tat ion request s, leaves of 

absence etc.) . Educat ion al  leave  t ime  is not cum ul ati ve  fro m  year  t o year

 per year to  a m axim um  of four w eeks  

from  previ ous academ ic years. Unu sed sick  leave is not  pa id upo n separat ion of em ploym ent  

or the end of TT

ps
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Bas ic L eave  En t itl em en t  -  Fed er al F MLA  

FMLA requ ires cover ed em ployers to pro vi de up to  12  weeks of unp aid , j ob-pro tected leave to 

eligible em ployees for any one or a com binat ion of the followi ng reasons:  

�x For incapacit y du e to pregn ancy, pr enatal  med ical  care or chi ld  birth ;  

�x To care  for th e em ployee's child  afte r  birth ,  or  placem ent  for adopt ion or foster ca re 

[w ith in  12  m onth s after  birth or placem ent ] .  

�x To care for the em ployee's spouse, dependen t  child,  or  parent  ( exclud ing par ent -  

in - law ) , who has a ser ious healt h cond it ion;  or  

�x For a se rious healt h cond it ion that rende rs the em ployee unable to  per form  th e 

essent ial  fun ct ions of the em ployee's job.  

Bas ic L eave  En t it le m en t  -  W iscon sin  W FMLA  

WFMLA re qu ires covere d em ployers to  provi de, during a 12  m ont h calend ar  period:  

�x 6 weeks for  birth or adopt ion of a child  [ m ust  begin  wi th in  16 weeks of birth or 

placem ent].  

�x 2 weeks to care for the em ploy ee's child,  spouse, dom est ic partne r,  or  parent , if  

th e ch ild,  spouse, dom est ic partn er,  or parent  has a serious healt h cond it ion 

(" parent " m eans a natu ral  parent ,  fost er pa rent , adopt ive  parent ,  st epparent ,  or  

legal  gu ardian  of an  em ployee or of an  em ployee's spouse or dom est ic partn er ) .  

�x 2 weeks for emp loyees own  ser ious healt h cond it ion that  rende rs the em ployee 

un able to  per form  th e essenti al  fun ct ions of the em ployee's j ob. 

�x Employee  may  not  take mo re than  8 weeks in  a year for any com binat ion of th e 

above leave. 

Mil i t ary Fami ly L eav e Entitl em en ts -  Fede r a l FMLA  

Eligible em ployees whose spouse, son, daught er or pa rent  is on covered acti ve dut y or cal led 

to covered act ive  dut y statu s m ay use their  12-week leave ent it lement  to addr ess certain 

qu alif ying exi gencies. Qualif ying exi gencies m ay includ e at tend ing certain mili tary event s, 

arr ang ing for  alt ernat ive childcare, addressing certain fin ancial  and legal  arr angemen ts, 

att end ing certain coun seling sessions,  and at tend ing post -deplo
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of th e Nat ional  Guard or Reserves,  who is underg oing m edical  t reatme nt ,  recuperat ion or 

th erapy,  is othe rwi se in outp at ient  statu s,  or  is oth erwi se on the tem porary disab ili t y re t ired 

list,  for a ser ious inju ry or ill ness*;  or (2)  a veteran  who was discharged or released under 

cond it ions othe r than  disho norable at a ny t ime  du ring the five-year  per iod prior  t o t he fir st 

date the eligible em ployee tak es FMLA leave  to  care for  the covered veteran, and who is 

und ergoing m edical  t re atmen t ,  recuperat ion, or th erapy for  a ser ious inj ury or ill ness.* 

Spouses are ent it led to a com bined total  of 26  weeks of unpaid FMLA leave in a 12  mo nt h 

per iod to  care for  a covered servi ce m em ber . Leave ta ken for  othe r FMLA qualif ying reasons 

by eithe r spouse during th e sam e 12  m ont h period will  be com bined wi th and exhaust ed 

against  the 26  week ent it lemen t .  

See the Federal  Fam ily  and Medical  Leave  Act  for specific  definit ions related to  the Mili tary 

Fam ily  Leave  ent it lem ent s out lined above. 

MCWAH may  requ ire cert ificati ons for  the seriou s inju ry or i llness of the covered service 

mem ber or for  the qualif ying exi gency in  accordance wi th th e FMLA.  

*T he FMLA definiti ons of �³ser ious inju ry or illne ss�  ́for cur rent  servi ce me m bers and v ete rans 

are dist in ct  fro m  th e FMLA definiti on of �³ser ious healt h condit ion �´�� 

Definiti on  o f  Seri ou s Heal t h  Co n d i ti o n  -  Fed er al F MLA  

A serious healt h cond it ion is an  ill ness, inju ry,  im pairmen t ,  or phys ical  or men tal cond it ion 

th at  involv es:  

Eith er 

�x I ncapacity or t reatment  in conn ect ion wi th inp at ient  care, a hospice or a resident ial  

m edical  care facili t y (o vernigh t  stay  in a med ical  care facili t y) .  

Or 

�x Cont inuing t reatment  by a healt h care provi der for a c ond it ion th at  eith er prevent s 

th e em ployee from  perfor m ing the fun ct ions of th e em ployee's j ob, or prevent s the 

qu alifi ed fam ily  m em ber from  part icipat ing in  school or othe r da ily  act ivit ies.  

 

Subj ect  to  cer tain cond it ions,  the cont inu ing t re atment  requ irem ent  m ay be met  by a per iod 

of incapacit y of mo re than  3 c onsecut ive calend ar  days  com bined wi th at  least  two visi t s to a 

healt h care provi der or one visit  and a regimen  of cont inu ing t reatm ent , or incapacity du e t o 

pregnancy, or incap acit y due to a chro nic cond it ion. Oth er cond it ions m ay me et  the definit ion 

of cont inu ing t reatmen t .  
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and/o r request  an extension  of ti me,  the housesta ff�¶s requ est  for  FMLA leave can  be 

delay ed or denied. Second and third cer t if icat ions, and periodic re - cer ti ficat ion, m ay  

be requ ired und er certain circum st ances. 

Sufficient  inform at ion shall includ e the housestaff  is un able to  perfor m  job fun ct ions,  

the fam ily  m em ber is unable to  perfor m  da ily  act ivit ies, the need fo r  hospit alizat ion or 

cont inuing t reatment  by a healt h care provi der, or circum sta nces suppo rt ing the need 

for m ili tary fam ily  leave. 

Housest aff  m ust  also infor m  MCWAH if  the re quested leave  is for a reason for which  

FMLA leave was pr eviously  t aken or cer t if ied. 

3.  If  leave  is for  a housestaf �I�¶s own  ser ious healt h cond it ion, a Fitn ess for Dut y Repor t  willy
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The Wage and Hour Division  of th e U.S.  Department  of Labor is th e federal  agency th at 

regu late s th e federal  FMLA. Federal  law  ma kes it  unlawf ul for an  em ployer to  int erfere wi th , 

rest rain , or deny th e exercise of any r igh t  provided under the FMLA;  or to discharge or 

discr im inate against  any person for opposing any pract ice m ade unlawful  by  th e FMLA or for 

th e involvem ent  in  any pro ceeding under or relat ing to  the FMLA. Nothing in th e FMLA af fects  

any federal  or  state law  pro hibit ing discr im inat ion, or supe rsedes any sta te or local law  or 

collect ive  bar gain ing agr eement  which  provi des great er fam ily  and m edical  leave r ight s.  

Em ployees have  th e r igh t  to  file  a com plain t  wi th the U.S. Depart ment  of Labor ( �³�' OL�´�� or  

bring a priva te laws uit  if  they feel their  r ight s unde r the FMLA have  been vi olated. For m ore  

infor m at ion, you may  contact  the DOL at  (866)  48 7-9243  or ww w.d ol.g ov. That  being said , 

it  is the preference of MCWAH th at  it s em ployees first  bring a ny concerns t o the att ent ion of 

th e Design ate d I nst itut ional  Official (DIO)  & Execut ive Di recto r of MCWAH. 

No n -FMLA Med ical  [ an d  Fam il y ] L eave  

Housestaff  who would  oth erwi se qualify  for  a FMLA Leave except  th at  t hey are ineligible (do 

not  m eet  the eligibili t y  requ irem ent s)  or have  already exhaust ed their  FMLA and WFMLA 

ent it lemen ts for  the applicab le year,  m ay be grant ed a Non-FMLA Medical  Leave. This leave is  

not  an ent it lement  and is not  jo b pr ote ct ed. Housestaff  m ust  be on-dut y prior  t o being giv en 

a Non-FMLA Medical  leave. 

The grant ing of a Non-FMLA Medical  Leave  is t ot ally  at  the discret ion of the Pro gram  Direct or 

and the DIO  & Execut ive  Direct or of MCWAH. The amou nt  of leave t im e to  be appr oved will 

be det erm ined by t hem,  not  to  exceed 12 w eeks in  an  Academ ic year count ed in  the same 

m ann er as Federal  FMLA leave t im e. The Progr am  Di rect or and DIO  & Execut ive  Di rect or of 

MCWAH will  need to consider the im pact  of th e leave on the t rain ing program  and det erm in e 

if  it  would  be disrupt ive  to the t rain ing pro gram , the affi liat ed hospit als,  pat ient  care, and the 

me et ing of th e program  requ irem ent s by th e other housestaff  in  the program . 

g  hmhr hragggg r sestaffhhg  hrg ha mhgg thgttt

http://www.dol.gov/
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is to be subm itt ed no later than  15  days aft er  t he date it  is re quest ed. If  th e housestaff ca nn ot  

com ply  wi th this deadline, they m ust  cont act  t he MCWAH Offi ce to obt ain an  ext ension prior 

to  the date that  the fo rm  is originally  du e. If t he housestaff  fails to  retu rn the com pleted 

m edical  cert ificati on for m  to  the MCWAH Office and/ or request  an extension  of t ime,  the 

housestaff�¶s requ est  for Non-FMLA Medical  leave can  be delayed or denied. 

If  leave  is for  a housestaf �I�¶s own ser ious healt h cond it ion, a Fitn ess for Dut y Repor t  will  be 

requir ed upon the housesta ffs
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th e early  re turn of th e housestaff  and as of what  date, if a ny,  othe r than the schedu led re tu rn 

date. Any retu rn date will  be subje ct  to  t he Fitn ess for Dut y require m ent . 

Accreditation Coun ci l for Graduate Medical Education (ACGME) L eave Policy  

MCWAH complies with the Accreditation Coun cil for Graduate Medical Education (ACGME) 

Leave Policy which was effective July 1, 2022.  Eligibility for the ACGME Leave Policy 
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all leave, time off and related policies apply concurrently as outlined in the Housestaff 

Handbook.  If a leave is requested that is eligible for the ACGME leave policy requirement, 

�0�&�:�$�+�¶�V���1�R�Q-FMLA and FMLA medical leave of absence policies as outlined in the 

Housestaff Handbook will be applied first to determine whether the amount of paid time 

required by the ACGME L eave Policy is being provided to the housestaff for the applicable 

leave using available sick and vacation days in accordance with those specific policies.  

In a very limited number of specific circumstances, the existing substitution of available sick 

and 
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eligible leave begins and will be considered taken outside of the ACGME leave period if taken 

anytime during the same academic year that the ACGME leave policy eligible leave b egins.  If 

the leave extends beyond the six week paid ACGME leave policy period and there is an 

additional otherwise unpaid week of being taken during that same leave, housestaff will be 

permitted to use the one week of vacation reserved outside of the pai d ACGME leave period 

to run concurrently with the subsequent unpaid week of that leave, entirely at their choice 

and if they choose to do so,  to substitute paid leave time for an additional one week of unpaid 

leave time. The reserved vacation week must be  
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ut ili zed fro m  accrued vacat ion days wil l run concur rent  wi th the am oun t  of t im e approved a nd 

availa ble for the personal  leave. 

While  on leave, the housest aff  m ust  provi de the ir  Pro gram  Direct or wi th per iodic upd ates 

regarding their  int ent  to  retu rn to  work.   



https://www.dol.gov/agencies/vets/programs/userra

